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Title IX at Stritch

• Vice President of Student Affairs 
• Student involved cases

• Director of Human Resources
• Employee involved cases

• Responsible for educating and informing the community on rights, 
responsibilities, and reporting options 

• Stritch is Committed to Nondiscrimination



What You Need to Know

• The Jeanne Clery Disclosure of Campus Security Policy & Campus Crime 

Statistics Act (Clery Act)
• requires IHEs to disclose information about crime on their campuses and in the surrounding 

communities.

• Violence Against Women Act (VAWA)

• The 2013 reauthorization of the Violence Against Women Act addresses high rates of dating violence 

and sexual assault on college campuses. The act requires colleges and universities to provide 

information to students about domestic violence, dating violence, sexual assault, and stalking and 

inform students and staff about the number of these crimes that occur on and near campus. Colleges 

must also create and disseminate policies describing the protections, resources, and services available 

to victims to help them safely continue their education.



What You Need to Know

• Title IX of the Education Amendments of 1972

• Protects individuals from sex or gender-based discrimination in education programs and activities that 

receive federal financial assistance.

• Prohibits discrimination against pregnant or parenting students

• Protects all students regardless of sex, gender, or gender identity

• Conduct Includes:

• Sexual Assault, Sexual Harassment, Gender-based Harassment, Sexual Exploration, Domestic Violence, 

Intimate Partner Violence/Dating Violence, Stalking, Retaliation violence such as rape, sexual assault, 

sexual battery, and sexual coercion. 



Title IX – Student Rights

• Report or NOT Report the incident to the University and/or police
• Receive a University No Contact Order
• Assistance obtaining a judicial restraining/protective order
• Referrals to confidential medical, counseling, and related services 

on/off campus
• Alternative housing arrangements
• Change in academic/social schedules and obligations
• Option to seek disciplinary action through the University
• Discuss options of pursuing criminal charges with police



Title IX – Student Options for Reporting

• Formal Reporting Resources
• Glendale or Fox Point Police Department

• Responsible for all criminal investigations for on-campus crime.

• Off campus crimes include state or local police.

• University Title IX Coordinator (Donney Moroney)
• Investigates University conduct code and policy violations when accused is a Stritch 

student or employee

• Violators may be subject to disciplinary action

• Non-Confidential Reporting
• Responsible Employees



Title IX – Student Options for Reporting

• Confidential Reporting
• Counseling Services

• Immediate crisis intervention & therapy for recent or past victims

• Health Services
• Crisis and follow up care for victims including free medical exams, medications, and STD 

testing

• University Ministry
• Personal and spiritual counseling and guidance

• Assistance arranging referral services



Title IX – Student Options for Reporting

• All faculty and staff are considered Title IX Reporters and:

• Must promptly report any and all information you receive pertaining to 
allegations/complaints of sex or gender-based discrimination.

• Ensure that the person reporting is safe

• Encourage the student to report or seek assistance 

• May not make promises of confidentiality (more to come on this…)

• Reminder…It is not your responsibility to investigate whether discrimination has 
occurred.



Title IX – The Goal

Our primary goal is to ensure the safety and 
well-being of the reporting/affected party 
and the community. 



Your Response

• The response to a survivor's first disclosure may influence their 
decision to get help or report to authorities. If the first reaction 
to their disclosure of sexual violence is doubt or disrespect, the 
survivor is less likely to seek help.

• Survivors of sexual violence don't always behave the way we 
expect. That doesn't mean it didn’t happen!

• Listen without judging, giving advice, or pressing for details.



Assessing a Complaint 

• What is a complaint?

• Any information you receive, from whatever source, that indicates a Prohibited 
Offense has occurred.

• It does not have to be directly from the survivor.

• It does not have to be specific or detailed.

• When/Where do I report?

• As soon as possible after receiving information that is or may be a complaint.

• To Title IX Coordinator 

• When in doubt, REPORT!



Confidential vs. Privacy

• All staff and faculty members, coaches, RD’s and RAs have a 
duty to report any incident of Prohibited Offenses to the 
Title IX Coordinator. 

• They will limit their report to only those individuals with a 
need-to-know. 

• The Title IX Coordinator will try to honor a request for how 
to proceed, when possible. 

• Health & Wellness, and University Ministry are exempt from 
reporting requirement and are confidential resources. 



Responding to a Complaint

• You May Hear:
• If I tell you something can you keep it a secret?
• Can I confide something to you?
• Can you keep this confidential?
• I want to tell you about something that happened.

• Suggested Response:

• Thank you for trusting me. Depending on what you tell me I may be 
obligated to report it, but I hope you will tell me anyway so I can help 
you get to the resources you might need to assist you.
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Question?

• More to come…Look for 
additional training 
opportunities.


